FAQ – Frequently Asked Questions
FY26 SPARK Grant
1. I am the principal of XXXXXXX. We are a regional school that operates out of a regional university, which is an LEA.  Our district of record is XXXXX Independent Schools (they house our IC).  We are interested in submitting an application for the SPARK Grant and wanted to be sure that, since we are a LEA, we can do so, regardless of whether the district also applies or not.  
The Request for Applications (RFA) for the FY26 SPARK Grant is specifically targeted at Kentucky school districts, not individual schools. Accordingly, and as detailed in the RFA, eligibility is limited to school districts, and awards are given on a per-district basis.
2. If we use grant funds for salary, does it have to be for a brand-new employee, or could the salary go toward an employee who has worked with our vocational rehab program in the past?
Grant funds can be used to cover the salary of an existing employee.  
3. Does an employee whose salary is covered by the grant have to have the employment specialist certification to have their salary funded by this grant?
No, an employment specialist certification is not necessary for positions funded by this grant. 
4. For the FY26 SPARK grant, can funds be used to purchase a vehicle to transport students from campus to off-campus transition programming sites (workplaces, community partner sites, etc.)?
Vehicle purchases are not permitted expenses under the FY26 SPARK grant.  
5. If vehicle purchase is not an allowable cost, is vehicle leasing an option?

No, vehicle leasing is not an allowable expense under the FY26 SPARK grant. 

6. If vehicle leasing is not an option, is fuel reimbursement an option?
Yes. Fuel reimbursement is an allowable expense when transporting students to off-campus transition programming sites. Reimbursement may be claimed for the actual cost of fuel only, not a prorated or estimated amount. MUNIS codes 0626 (Gasoline) and 0627 (Diesel) were added as allowable codes.
