DRAFT

Jobs and Careers

GRADES:  8th

Many factors need to be considered when selecting and preparing for employment or a career path.
Overview:  

You will look at your wants, needs and interests as they relate to job requirements.  Using this information, you will determine your career goal/path by learning about career clusters, and work place trends. By the end of this unit, you will compile, analyze and evaluate information that you will use to begin work on your Individual Graduation Plan (IGP).  

Major Focus

Academic Expectations:

1.1 Students use reference tools such as dictionaries, almanacs, encyclopedias, and computer reference programs and research tools such as interviews and surveys to find the information they need to meet specific demands, explore interests, or solve specific problems.

2.36 
Students use strategies for choosing and preparing for a career.

5.1     
Students use critical thinking skills such as analyzing, prioritizing, categorizing, evaluating, and comparing to solve a variety of problems in real-life situations.

6.1       Students connect knowledge and experiences from different subject areas.

Essential Content:

· PL-M-4.1.1 People work to provide for their wants (e.g., entertainment, hobbies, brand-name clothing/shoes) and needs (e.g. food clothing, shelter) and often for personal satisfaction (e.g., self-worth)

· PL-M-4.1.2 Work (e.g., manufacturing, construction, health care, food services) is important to society because it provides necessary goods and services for individuals and groups.

· PL-M-4.1.3 Jobs and career opportunities (e.g., manufacturing, business/industry, food services, natural resources, entertainment) vary  within and among communities and global regions based, in part, on available resources.

· PL-M-4.1.4. New jobs and careers emerge and others are deleted due to the needs of society (e.g., increased need for nursing home care due to people living longer, day care due to more people working).

· PL-M-4.2.1.  Interests and abilities can be identified through a variety of means (e.g., formal assessment, trying new experiences, job fair).

· PL-M-4.2.2.  Jobs and careers differ in ways that match a person’s interests, aptitudes, and career goals (e.g., salary, benefits, demands of job, work environment).

· PL-M-4.2.3.  There are resources (e.g., Internet, government publications, newspapers, magazines, counselors) and experiences (e.g., shadowing, mentoring) available for locating job and career information.

· PL-M-4.2.4.  There are various postsecondary options available (e.g., technical or vocational schools, 2-year college, 4-year college, apprenticeship, military service).

Organizer:



How will knowing about jobs and careers help me select my career path?

Essential Questions:

· If I want a job in the future how will I find out about jobs that will be in the workplace? 

· How do I learn about the job requirements of a job that interests me?

· How do my wants and needs influence my job/career choices?

· What are additional reasons for working?

· How do I explore jobs through career clusters?

· How can I map my career path?  (First stop, High School!)

· How can I use my career planning for developing my Individual Graduation Plan, IGP?

Culminating Project

In this project you will begin to develop your Individual Graduation Plan.  The resources you will use are your career goal, your career plan, the job requirements and trends. Each IGP will include your career cluster, your assessment results, career goals (plus services, HS Plan, work experience, hobbies, etc., community services, documentation.

Scoring Guide

	Performance

	Level
	

	Chairman of the Board
	The student demonstrates a broad understanding and completes all important component parts of the task and communicates ideas clearly;

The student demonstrates in-depth understanding of the relevant concepts;

The student offers insightful interpretations or extensions (generalizations, applications, analogies).

	Chief Executive Officer
	The student demonstrates a broad understanding and completes most important components of the task and communicates clearly;

The student demonstrates understanding of major concepts even though some less important ideas or details are overlooked or misunderstood.

	Middle

Manager
	The student demonstrates a basic knowledge with some understanding and completes most important of components of the task and communicates those clearly;

The student demonstrates conceptual understanding gaps.

	Front

Line

Worker
	The student shows minimal understanding of the concepts in career exploration; 

The student is unable to generate answers or displays only recall knowledge and lacks clear communication.


Enabling Knowledge
· Definition of jobs, careers and career pathways.

· Role of interest assessments in career planning

· Definition of career clusters:  identify career clusters and relate them to jobs

· Impact of career clusters on high school choices

· Information on trends and opportunities for future employment.

· Role of IGP in career planning process

Enabling Skills and Processes

· Language (e.g., word usage, spelling, writing & reading)

(    Organization (e.g., testing procedures, record keeping)

(    Communication (e.g., listening)




(    Cooperation (e.g., following directions)

(    Use of technology (e.g., word processing, data base)


(    Researching (e.g., web browsing, books, magazines, developing surveys)

Instructional Plan 1

Title: Future of the Workplace
Number of days:  2 to 3

Academic Expectations:

1.1      Students use reference tools such as dictionaries, almanacs, encyclopedias, and computer reference programs and research tools such as interviews and surveys to find the information they need to meet specific demands, explore interests, or solve specific problems.

2.36 Students use strategies for choosing and preparing for a career.

5.1  Students use critical thinking skills such as analyzing, prioritizing, categorizing, evaluating, and comparing to solve a variety of problems in real-life situations.

Essential Content:

· PL-M-4.1.3 Jobs and career opportunities (e.g., manufacturing, business/industry, food services, natural resources, entertainment) vary within and among communities and global regions based, in part, on available resources.

· PL-M-4.1.4. New jobs and careers emerge and others are deleted due to the needs of society (e.g., increased need for nursing home care due to people living longer, day care due to more people working).

Essential Questions:
· If I want a job in the future, how will I find out about jobs that will be in the workplace?

· How do I learn about the job requirements of a job that interests me?

Enabling Knowledge:

(    Definition of jobs, careers and career pathways

· Role of interest assessments in career planning

· Information on trends and opportunities for future employment.

Enabling Skills and Processes:

(    Language (e.g., word usage, spelling, writing, and reading)

(    Communication (e.g., listening)

(    Cooperation (e.g., following directions)    



(    Use of technology (e.g., word processing)

(    Researching (e.g., interviewing)

Activity 1

Materials:
(    Paper

(    Writing utensils

(    Dictionary

· Personal Career Dossier (folder with pockets)

You will work in cooperative groups of 4. Using a graphic organizer, such as a T chart, brainstorm what the world of work is like now and what it will be like in 20 years.  Through brainstorming, discuss how jobs will change in the future and what types of jobs will be available in the future.  You will report results and share T charts.  Post T charts in the classroom to be used in relation to job trend research.  

Based on class discussion of T-charts, you will create interview/survey questions for use in conducting interviews of family/friends/neighbors regarding their jobs.  Be sure to include:

· How they chose their job, (career path)

· Changes that have been made in their job since they started, (the future of their job)

· Any advice they could provide in relation to career planning.

Place all materials in your Personal Career Dossier (file folder with pockets)

Activity 2

Materials:

(   Completed T-charts   
(   Interview results

(    Paper

· Computers with Internet access

· Writing utensils

· Additional resources (e.g., newspapers, magazines that contain career information, government resources, ECT)

· Web-sites:  http://www.bls.gov/oco, www.census.gov, 
Individual student assessment: using the information from day one, you will create a Venn diagram to compare and contrast the information from the T-charts with the results from the interview.   After analyzing your diagram, summarize your results with a written response, such as a short paragraph, memo, or e-mail. Research your results (e.g., Internet, magazines that contain career information, government resources) to support your conclusions.  Be sure to document the references you use to support conclusions.  Use correct spelling, grammar, and punctuation in your writing.

Place all materials in your Personal Career Dossier (file folder with pockets)

Instructional Plan 2
Title:  Why I Work
Number of days: 1
Academic Expectation:

1.1
Students use reference tools such as dictionaries, almanacs, encyclopedias, and computer reference programs and research tools such as interviews and surveys to find the information they need to meet specific demands, explore interests, or solve specific problems.

2.36 Students use strategies for choosing and preparing for a career.

5.1   Students use critical thinking skills such as analyzing, prioritizing, categorizing, evaluating, and comparing to solve a variety of problems in real-life situations.

Essential Content:

· PL-M-4.1.1 People work to provide for their wants (e.g., entertainment, hobbies, brand-name clothing/shoes) and needs (e.g. food clothing, shelter) and often for personal satisfaction (e.g., self-worth)

Essential Questions:

· How do my wants and needs influence my job/career choices?

· What are additional reasons for working?

Enabling Knowledge:
· Define wants and needs

· Identify personal wants and needs

· Identify how jobs can fulfill personal satisfaction

Enabling Skills and Processes:

· Language (e.g., word usage, spelling, writing, and reading)


(    Communication (e.g., listening)

(    
Cooperation (e.g., following directions)    



(    Use of technology (e.g., word processing)

(    Researching (e.g., interviewing)

Activity 1

Materials:

· Technology:  word processing program

· Dictionary (to look up the definitions of want and need)

· Envelopes

· Pencil and paper

· Materials to create a collage

· 3 x 5 cards

· Scissors

· Glue

· Markers/crayons/colored pencils

Classroom discussion “What is the difference between a want and a need?”   Divide the class in half, in approximately 5 minutes one side lists what you need to live, the other side lists what you would want in order to live.  Categorize each item by the following:  food, clothing, shelter.  Based on these lists, create YOUR own definition of want and need.  Check your answer with the dictionary.  

An advertisement in the Sunday newspaper identified a pair of sneakers for $125.00.  Why would someone want to purchase these sneakers when you can purchase other styles/types/brands of shoes for less money?

Introduce the definition of the term personal satisfaction:  feeling good about yourself because of “something.”  For example, Wearing name-brand/in-style shoes makes me feel cool.  It makes me look like the movers and the shakers.  

Thinking about everything we have listed so far, how can you connect this to making your career choice?  Summarize your thoughts and include how the following items:  wants, needs, and personal satisfaction influence your career choice. Choose one of the following activities to summarize your thoughts/goals in writing: create a collage, write a letter to yourself, or write your goals on 3 x 5 cards.  Seal your summary activity in an envelope and open it the last week of the unit to compare your thoughts today with your thoughts in the future.

Place all materials in your Personal Career Dossier (file folder with pockets)

Instructional Plan 3
Title:  Career Clusters
Number of days: 1
Academic Expectation:

1.1
Students use reference tools such as dictionaries, almanacs, encyclopedias, and computer reference programs and research tools such as interviews and surveys to find the information they need to meet specific demands, explore interests, or solve specific problems.

2.36
Students use strategies for choosing and preparing for a career.

5.1   Students use critical thinking skills such as analyzing, prioritizing, categorizing, evaluating, and comparing to solve a variety of problems in real-life situations.

Essential Content:

· PL-M-4.1.2 Work (e.g., manufacturing, construction, health care, food services) is important to society because it provides necessary goods and services for individuals and groups.

· PL-M-4.1.3 Jobs and career opportunities (e.g., manufacturing, business/industry, food services, natural resources, entertainment) vary within and among communities and global regions based, in part, on available resources.

· PL-M-4.1.4. New jobs and careers emerge and others are deleted due to the needs of society (e.g., increased need for nursing home care due to people living longer, day care due to more people working).

· PL-M-4.2.2.  Jobs and careers differ in ways that match a person’s interests, aptitudes, and career goals (e.g., salary, benefits, demands of job, work environment).

· PL-M-4.2.3.  There are resources (e.g., Internet, government publications, newspapers, magazines, counselors) and experiences (e.g., shadowing, mentoring) available for locating job and career information.

· PL-M-4.2.4.  There are various postsecondary options available (e.g., technical or vocational schools, 2-year college, 4-year college, apprenticeship, military service).

Essential Question:

· How do I explore jobs through career clusters?

Enabling Knowledge:

· Definition of career clusters:  identify career clusters and relate them to jobs

· Impact of career clusters on high school choices

· Information on trends and opportunities for future employment.

Enabling Skills and Processes:

· Language (e.g., word usage, spelling, writing & reading)

(    Organization (e.g., layout and design of a graphic organizer)

(    Communication (e.g., listening)



(    Cooperation (e.g., following directions)

(    Use of technology (e.g., word processing)

(    Researching (e.g., web browsing, books, magazines)

Activity 1

Materials:

· Kentucky’s 14 Career Clusters Documentation (available in IGP)
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For more information contact: 
Jewell Deene Ellis
500 Mero Street, 21st Floor
Frankfort, KY 40601
Phone: (502) 564-3775
Fax: (502) 564-7371 

E-mail: jellis@kde.state.ky.us  

· Occupational Outlook Handbook or http://www.bls/gov/oco
· Technology:  Word Processing Program such as Microsoft Word, (see directions).

· Options and Magnet Programs Handbook from JCPS or http://www.jefferson.k12.ky.us
· Internet

· Paper and pencil

· Sample of finished product

Review the list of sample career cluster occupations and choose one that interests you.  You will create a web graphic organizer analyzing the job/career of your choice from this career cluster.  Use a variety of resources such as the Occupational Outlook Handbook, the Options and Magnet Schools Handbook, magazines, and newspaper advertisements to complete the web graphic organizer.  This organizer may be completed using technology by using the draw program on your computer.  If you do not have the advantage of technology, you can hand draw your graph organizer using paper and pencil/markers.  Be sure to spell check and proofread your information for accuracy.

Sample Graphic Organizer: 
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Directions: Using Microsoft Word

File: page setup: click the page size tab and change the page orientation to landscape.

View:  toolbars:  make sure there is a check next to the drawing toolbar.

You may also want to change your page to view full screen by completing theses steps:

View:  print layout.

View:  zoom:  full page.

Using the pattern and the headings provided, complete your graphic organizer.   

Basic Skills

Best High School (why)

Education

Job Description

Median Salary 

Other Benefits (personal satisfaction) or Current Job Ad

Related Jobs (other jobs within the career cluster)

Resources Used

Trends

Your Name, class period, and date

Use auto shapes and text box [image: image2.png]i Document - Microsoft Word
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 to create your career cluster web organizer.

Double click on the auto shapes and text box to change the color.

You may change fonts as well (Format:  Font:)

Place all materials in your Personal Career Dossier (file folder with pockets)

Instructional Plan 4
Title:  What Career Path is Best for Me?
Number of days: 3 to 4 days
Academic Expectation:

1.1
Students use reference tools such as dictionaries, almanacs, encyclopedias, and computer reference programs and research tools such as interviews and surveys to find the information they need to meet specific demands, explore interests, or solve specific problems.

2.36     Students use strategies for choosing and preparing for a career.

5.1   Students use critical thinking skills such as analyzing, prioritizing, categorizing, evaluating, and comparing to solve a variety of problems in real-life situations.

Essential Content:

· PL-M-4.1.1 People work to provide for their wants (e.g., entertainment, hobbies, brand-name clothing/shoes) and needs (e.g. food clothing, shelter) and often for personal satisfaction (e.g., self-worth)

· PL-M-4.1.2 Work (e.g., manufacturing, construction, health care, food services) is important to society because it provides necessary goods and services for individuals and groups.

· PL-M-4.1.3 Jobs and career opportunities (e.g., manufacturing, business/industry, food services, natural resources, entertainment) vary  within and among communities and global regions based, in part, on available resources.

· PL-M-4.1.4  New jobs and careers emerge and others are deleted due to the needs of society (e.g., increased need for nursing home care due to people living longer, day care due to more people working).

· PL-M-4.2.2 Jobs and careers differ in ways that match a person’s interests, aptitudes, and career goals (e.g., salary, benefits, demands of job, work environment).

Essential Questions:

· How can I map my career path?

Enabling Knowledge:

· Internet research engines

· O*NET

· Occupational Outlook Handbook

· Guide for Occupational Exploration

· Career Guide to Industries

· Occupational Outlook Quarterly

· Kentucky Career Clusters

· Principles of Economics

· Goods producing industries

· Services producing industries

Enabling Skills and Processes: 

· Communication skills
· Technology skills (e.g., computer used for browsing and research)
· Cooperation skills
· Reading government documents
Activity 1 

Materials:

· Research materials (e.g., Internet Web sites, government documents, texts, library)

· Journals

· Pencil or pens

· Paper

· Poster board or poster paper

· Markers

To discover different careers, lets look at the people you know who work in different jobs. Think about the work that people you know do in the workplace. On a sheet of paper, write the job titles of all the adults in your family that work, paid and unpaid, or volunteer. If you can’t think of their job title, write down where they work. On the same sheet of paper, after you list family members job titles, list the job titles of other people that you depend on at school, in your community, or out shopping.

Form into groups of four, using chart paper and a marker, using the information from each person in your group, make one group list of the job titles. When you complete the list, post your chart paper. When all groups have posted their job titles list, review the lists and start the process of grouping alike and similar job titles, which will create a new job list that represents the class. When you are complete, you will have a class list of job titles that are grouped together according to similar job titles. 

As a group, using the Kentucky 14 Career Cluster information, take each job title and place that job title in the most appropriate career cluster. When all job titles have a cluster, make one poster of career clusters and job titles and post in the classroom. This poster called, “Career Cluster for Our Class,” represents the adult workforce of the students in your class. 

Divide the class so that there is one group for each career cluster. As a group, research one of the 14 career clusters. Each member of your group will research a career clusters represented in your class. Working together, create a brochure, with visuals, accurate information, correct spelling and punctuation that tells about careers in that cluster. Distribute the brochure to members of your class. 

Place all materials in your Personal Career Dossier (file folder with pockets)

Activity 2

Materials:

· Research materials (e.g., Internet Web sites, government documents, texts, library)

· Journals

· Pencil or pens

· Paper

· Poster board or poster paper

· Markers

Using an index card, sheet of paper, or a journal, to make a list of your personal interests, values, skills, and aptitudes. You will use your personal information when you start to research and gather information on different careers.

Identify the careers that interest you, which came from the career cluster organizer that you created in previous lesson, the Kentucky Career Cluster information, “Career Cluster for Our Class,” poster, an interview, etc

. 

Take the careers that interest you and use the Occupational Outlook Handbook (OOH), the O*NET, Occupational Outlook Quarterly to research the career clusters of interests. Explore all the different careers of interests you. For each career, select an occupation and report on:

1. Name of the occupation

2. Nature of the work.

3. Working conditions

4. Employment

5. Training and other qualifications 

6. Job outlook

7. Earnings

8. Related occupations

9. Sources of additional information

Critique each career. Write a minimum of a one-page critique report on each career. What did you like and dislike about the career? What is the career outlook?  Match your career selection to the high school that offers educational opportunities in the career (e.g., use the Options and Magnets Directory, or other resources located in your school district).

Place all materials in your Personal Career Dossier (file folder with pockets)

Resources: 

· http://www.bls.gov/oco/
· http://www.bls.gov/oco/cg/home.htm
· http://www.bls.gov/opub/ooq/ooqhome.htm
Instructional Plan 5
Title:  Individual Graduation Plan (IGP)
Number of days: 1 to 2 
Academic Expectation:

1.1
Students use reference tools such as dictionaries, almanacs, encyclopedias, and computer reference programs and research tools such as interviews and surveys to find the information they need to meet specific demands, explore interests, or solve specific problems.

2.36 
Students use strategies for choosing and preparing for a career.

5.1
Students use critical thinking skills such as analyzing, prioritizing, categorizing, evaluating, and comparing to solve a variety of problems in real-life situations.

Essential Content:

PL-M-4.2.1
Interests and abilities can be identified through a variety of means (e.g., formal assessment, trying new experiences, job fair).

PL-M-4.2.2 Jobs and careers differ in ways that match a person’s interests, aptitudes, and career goals (e.g., salary, benefits, demands of job, work environment).

PL-M-4.2.3 There are resources (e.g., Internet, government publications, newspapers, magazines, counselors) and experiences (e.g., shadowing, mentoring) available for locating job and career information. 

PL-M-4.2.4 There are various postsecondary options available (e.g., technical or vocational schools, 2-year college, 4-year college, apprenticeship, military service).
Essential Questions:

· How can I use my career planning for developing my Individual Graduation Plan, IGP?

Enabling Knowledge:
· Definition of jobs, careers and pathways.

· Role of interest assessments in Career planning

· Definition of career clusters:  identify career clusters and relate them to jobs

· Impact of career clusters on high school choices

· Information on trends and opportunities for future employment.

· Role of IGP in career planning process

Enabling Skills and Processes:

· Language (e.g., word usage, spelling, writing & reading)


(    Organization (e.g., testing procedures, record keeping)

(    Communication (e.g., listening)




(    Cooperation (e.g., following directions)

(    Use of technology (e.g., optional instructional video, see resources below)


(    Researching (e.g., web browsing, books, magazines, developing surveys)
Activity 1

Materials:

· IGP folders for each student

· System for Assessment and Group Evaluation, SAGE Career Assessment evaluation results for each student

· 6th grade CTBS results for each student

· 7th grade KCCT results for each student

· Kentucky’s 14 Career Clusters  8 ½ by 11 documents available from KDE (see sample in Instructional Plan 4 above) 

· School’s 8th grade counselor

· Video Guide to the Completion of the Kentucky IGP available beginning Fall 2004 upon request from Linda Collins Farnsley Middle School 3400 Lees Lane Louisville, KY 40216 (502) 485-8242
You will receive a blank copy of the Individual Graduation Plan, which will follow you for the remainder of your education through grade twelve.  Look carefully at the document with the teacher and other students.  

Identify the nine sections of the document and listen carefully to the description of each section before completing that section.  Be sure to provide all information as requested.

Use the information that you have been storing in your Personal Career Dossier to help with the completion of your IGP.

Always write legibly and use correct spelling and, punctuation and grammar. 

Remember:  open your summary from Instructional Plan 2 and compare your thoughts now with your thoughts at the beginning.  How have your thoughts changed?

Answer the following open response question.

Prompt:  based on your work during this unit:

a. Explain how wants, needs and personal satisfactions influence a person’s career choice.

b. Identify the category that you think influences your career choices the most.

c. Explain how this category influences your career choice.

Place all materials in your Personal Career Dossier (file folder with pockets)

Resources:

(    Paper

(    Writing utensils

· Personal Career Dossier (file folder with pockets)

(    Dictionary

· Envelopes

· Materials to create a collage

· 3 x 5 cards

· Scissors

· Glue

· Markers/crayons/colored pencils

· Completed T-charts   
(    Interview results

· Computers with Internet access

· Additional resources (e.g., newspapers, magazines that contain career information, government resources, ECT)

· Web-sites:  http://www.bls.gov/oco, www.census.gov, 
· Technology:  word processing program

· Kentucky’s 14 Career Clusters Documentation (available in IGP)

For more information contact: 
Jewell Deene Ellis
500 Mero Street, 21st Floor,Frankfort, KY 40601,Phone: (502) 564-3775
Fax: (502) 564-7371 

E-mail: jellis@kde.state.ky.us  

· Occupational Outlook Handbook or http://www.bls/gov/oco
· Options and Magnet Programs Handbook from JCPS or http://www.jefferson.k12.ky.us
· Internet

· Sample of finished product

· Journals

· Poster board or poster paper

· Markers

· IGP Folders for each student

· SAGE evaluation results for each student

· 6th grade CTBS results for each student

· 7th grade KCCT results for each student

· Kentucky’s 14 Career Clusters  8 ½ by 11 documents available from KDE (see sample in Instructional Plan 4 above) 

· School’s 8th grade counselor

· Video Guide to the Completion of the Kentucky IGP available beginning Fall 2004 upon request from Linda Collins Farnsley Middle School 3400 Lees Lane Louisville, KY 40216 (502) 485-8242

Glossary:

Analyze:  break it down, show all of the parts

Associates Degree:  approximately two years beyond high school

Bachelor Degree:  approximately four years beyond high school

Benefits:  compensation beyond your salary

Career Assessment Survey:  interest survey determining your likes, for example, the System for Assessment and Group Evaluation, SAGE Career Assessment

Career Clusters: provide a way for you to organize jobs/careers around 14 broad categories that encompass virtually all occupations from entry through professional levels

Career Pathway:  experience/training that help you to move toward your career goal

Career:  a series of related jobs that compose your job history; for example, you start out as an intern, then you earn promotions or advances or specialize

Communication Skills:  reading, writing, e-mailing, appropriate tone of voice, correct grammar, eye contact, and body language are important at work

Individual Graduation Plan, (IGP): academic and career planning process for all Kentucky students.  The process is designed as a tool to help you identify educational and career goals.  It is part of the Kentucky Minimum High School Graduation Requirements

Interests:  what you like to do, if your job involves what you like to do, you will like your job more and do it better

Job:  a set of tasks or responsibilities for which you usually earn money

Masters Degree:  program taken beyond a bachelors degree

Math skills:  adding, subtracting, multiplying, dividing, making change, estimating, measuring, telling time—all of these skills are important to careers

Needs:  food, clothing, and shelter-people work to get these things

Occupational Outlook Handbook:  resource compiled by the government, which includes data about jobs, such as: expected salaries, job outlook, and skills needed

Personal Satisfaction:  self-worth, people work for the pleasure of doing something, volunteer work, for example

Resources to find a job: the Internet, Occupational Outlook Handbook, newspapers, magazines, and career counselors

Skill:  a developed or acquired ability

Want:  entertainment, hobbies, and brand-name items; people work to get these things

Workplace trends:  changes over a period of time, the way things are going
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